
 

 

TANYA WILLIAMSON 
 

 

SKILLS  

 

 Have the ability to prioritize demands along with multi-tasking  

 Able to communicate and interact effectively with  

 individuals of all levels 

 Self-motivated, goal-oriented, organized and efficient 

 Counseling and advocating for others 

 Familiar with the area of Grey and Bruce Counties  

 Upbeat positive personality 

 Portray leadership skills 

 Work well in a team or independently 

 Valid driver’s license and reliable transportation  

 Valid First Aid, CPR and TCI (Therapeutic Crisis Intervention) 

 

 

EDUCATION  

 

University of Guelph   2010 – Present  

         

 Equine Business Management 

 Managing the Equine Environment 

 Nutrition  

 Equine Anatomy 

 

The Picture Exchange Communication System  2007 

Pyramid Educational Consultants    

 

Developmental Service Worker Diploma (Graduated with honours) 2005 

Georgian College: Orillia, ON 

 

Learn to Teach Course   2003 

Making Ethical Decisions 

Rider Level 8 

Equine Canada 

 

3M National Coaching Certificate Theory Level 1 and 2  1999 

 

  



 

 

VOLUNTEER  

 

Simcoe Community Services: Barrie, ON  2004 

 

Assist individuals with disabilities during activities – bowling, life skills, crafts and 

community outings. 

 

Camphill Communities: Angus, ON  2005 

 

Development of a business proposal for a therapeutic riding program.  Plan and organize 

meetings and presentations to gain further support in the community. 

 

 

WORK EXPERIENCE  

 

Rehabilitation Support Worker  Present 

Wright Rehab 

 

Provide consistent support to individuals living with ABI to progress toward their 

rehabilitation goals.  Effectively work with a multi disciplinary team to implement strategies 

to promote independence and skill development in management of daily activities in the home 

and community.  Encourage client coping mechanisms to manage issues of pain, fatigue and 

frustration.  Develop professional session notes to record progress and identify challenges for 

team review. 

 

Barn Manager   2009 – Present 
Alpine Equestrian Centre: Collingwood, ON 

 

 Responsible for care and well being of 30 horses 

 Exercise several horses a day on the flat and over fences  

  Developing & enforcing feed, riding, turnout and cleaning schedules 

 Arranging and overseeing all appointments 

 Overseeing stable staff 

 Dispensing & applying prescribed medications and treatments 

 Maintain an open and friendly communication with clients 

 

Consultant   2008 – Present 

Bartimaues Inc.: Simcoe County  

  

 Private Practitioner for individuals with: dual diagnosis, mental health, developmental 

disabilities, A.B.I, youth at risk and youth with addictions 

 Support Services in a variety of agencies: group homes, schools, in home support and one 

to one 



 

 

 Develop and implement individualized plans for success for each client 

 Record progress notes for one to one clients 

     

Intensive Behaviour Intervention Therapist (IT)   2006 – 2008 

York Central Hospital: Barrie, ON 

 

 Supplied direct intensive behavioural intervention service to children with the diagnosis 

of autism 

 Recording, charting and evaluating data to allow the child’s progress to be monitored on 

a consistent and regular basis 

 Designed and customized teaching aides to support the child during programs 

 Implemented behavior protocols 

 Provided parent training  

 

Residential Counselor  2005 – 2006 

E3 Community Services: Collingwood, ON 

 

 Supported individuals with disabilities and dual diagnosis in all aspects of daily living 

 Developed and maintain positive communication style with all individuals 

 Behavioural Charting 

 Administered medication 

 Provided opportunity for learning, using behavioral supports and facilitative techniques  

  


